CONFLICT OF INTEREST

Directors, Executive Officers and Employees owe a fiduciary duty to the Company
that requires them to act in the best interest of the Company. Actual and
potential conflicts of interest should be avoided or otherwise identified, disclosed,
and explained in sufficient detail to enable valid judgment to be made on their
adverse impact. The persons who are conflicted should not participate in the
discussion and decision on the issue in question, nor be entitled to vote on any
resolution where they are conflicted. Related party contracts should be disclosed
in the annual report.



